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1. Introduction.

The catalyst for this paper is two-fold  : (1) the impact of the economic crisis upon trainee employment opportunities in the legal profession and (2) the government’s Skills for Growth White Paper
. The competition for training places (vacation placements, mini-pupillages, training contracts and pupillages) is such that it raises important issues regarding the range and availablity of ‘skills’ (a term which I use in its widest sense) training opportunities for students (UG and PG) in legal higher education. The provision of skills training opportunities in law schools is now being given a great deal more emphasis than a decade ago partly as a result of employer demands for graduates with a range of transferable skills. In order to enhance their CVs well organised students do seem to grasp the significance of work placements and other skills-related training opportunities as a means of improving his/her prospects of being offered a training contract/pupillage (see the LILAC 10 paper by Andrew Francis and Hilary Somerlad : Access to legal work experience – lessons for the legal profession in Parallel Session 3 on Friday 29th January in Panorama 1).

The aim of this paper is to outline the developments at the University of Leeds relating to skills acquisition at both university service and law school levels thereby stimulating debate relating to the questions which appear in this paper’s conclusion. In writing this paper I have drawn upon information (written and verbal) provided by a range of my university colleagues
. The first part of the paper considers skills-related developments at central university level whilst the second part provides an insight into comparable developments in the law school.

2. PART I : The ‘Leeds for Life’ initiative (a university-wide development)

The Leeds for life website
 provides an opportunity for students to reflect upon what they have got to offer a prospective employer and be able to articulate this to prospective employers in the job application process. The website contains a database of skills development opportunities which are catalogued by university school. The database distinguishes between opportunities open to any student and those limited to students of a particular discipline. The website ‘flags’ the important point that personal development planning (PDP) is not necessarily a ‘plough your own furrow’ set of activities :

“With support from your personal tutor, this site can help you:

· recognise what skills you are getting through your course

· identify what employers are looking for

· describe your skills and attributes more effectively

· find opportunities outside your course, to develop and add to your skills

· make the most of your personal tutorial sessions”

Personal tutoring at Leeds has been standardized and the Leeds for Life website provides a one stop shop repository of information relating to the personal tutoring process. Students complete and submit to their tutor pro formas prior to each scheduled tutor/tutee meeting. The tutor has a check list of issues to raise with each tutee. The website enables the tutor to keep a record of student attendance at personal tutoring sessions and to refer the student to relevant support services. The Leeds for Life system offers students a reference tool enabling them to store information on their ‘dashboards’ to assist them to complete job applications. Internship and other opportunities advertised via the website can be saved to each individual student's dashboard. There is a useful ‘my links’ button on each dashboard enabling students to access useful websites eg Leeds University Student Union’s job shop. The website provides a structured opportunity for students to develop his/her CV.

The website includes both written versions and video ‘taking heads’ versions of student case studies (alumni and employer case studies are to follow….as are law student case studies). This is a valuable facility. Written versions of a sample of the case studies which currently appear on the website are included in Annexe 1 below.

Students may apply for funding (from the Leeds for Life Foundation) to engage in projects which will enable them to develop skills eg travel (to attend a work placement), community volunteering projects and skills competitions. The Leeds for life foundation has recently issued a second call for grant applications.  On average a successful student will receive £400.  The proposed project must develop the individual student’s skills and bring benefit to others. Students may make joint applications (thereby creating a pool of money for group activities eg participation [travelling/accommodation expenses] in attending an international advocacy competition).
To support the website university administration will organize a series of Networking Workshops. These are career specific – eg in March 2010 a keynote speaker from Marks & Spencer's will give a presentation and this will be followed by a roundtable question and answer session and a contact/networking session.

3. PART II : The Leeds law school ‘integrated’ skills model (skills-related developments at school level)

I do not make any claim that the arrangements currently in place in the School of Law University of Leeds represent best practice. I outline them here for benchmarking purposes. In my opinion those skills acquisition opportunities which exist in law schools do so largely due to an evolutionary process (the right people in place at the right time who seize the initiative to meet a perceived need) rather than as the result of any strategic/planned action by management (but examples of strategic action do exist eg Kent Law School and York Law School. See the paper by Carr and Horsey in LILAC 10 – Parallel Session 2 Friday 29th January in Panorama 1). 

The Leeds skills model includes the following activities :

3.1 Skills developed within the degree programme

The law school first year (eg LLB and SS LLM) degree schemes (and others) incorporate a compulsory Legal Skills module (which includes the conduct of a case, drafting pleadings and a moot).

The second year of the LLB/SS LLM incorporates a compulsory research methods module.

All final year students write a compulsory dissertation (either 20 or 40 credits) on a topic agreed with their dissertation supervisor. The dissertation modules produce the highest average mark of all law school modules.

Some modules, eg the law and environment 10 credit elective modules, include an enquiry based learning element eg the ‘real life’ problem-based assessment task.

Some modules, eg family law (and see the LILAC 10 paper presented by Chloe Wallace – 3.30pm Friday 29th January Parallel Session 3 in Chancellor’s 3) contain an element of oral assessment.

The Careers Service delivers a suite of careers modules as electives (ie credit can be gained by studying these assessed modules). Some modules are tailored to the requirements of specific schools. The following is a summary of the range of modules on offer :

· Career Planning Modules- develop a clearer picture of your career motivations & understand how to develop your employability and compete effectively in the job market. 

· Career Development Modules- identify important factors in making career decisions, develop your understanding of decision making & the graduate market place to be able to engage effectively in the workplace. 

· Commecial Awareness Modules - enhance your understanding of entrepreneurship & develop the skills that are highly sought by employers and critical for starting your own successful business.

Work Placement Module- Undertaking an undergraduate level work placement is an invaluable way of building experience and confidence in essential work place skills. If your home department do not offer a placement module for your degree this module is set up for you.

 3.2 Skills developed outside the formal degree programme
The development of the opportunities for student extra-curricular activity has been very marked in the past couple of years. The Law School has displayed innovation and a willingness to support activities by contributing significant staff time. The principal activities are as follows.

Innocence project: This project began in 2005 with funding from the White Rose Centre

for Excellence in Teaching and Learning in Enterprise under the supervision of Dr Carole McCartney.The University of Leeds Innocence Project is an educational project for undergraduate students. The project investigates cases of suspected wrongful conviction, and endeavours to bring such cases to the attention of the Criminal Cases Review Commission. Undergraduates are given the opportunity to do investigative work into real cases, supervised by academics and in conjunction with practicing solicitors. Investigating real cases provides insight into the workings of the criminal justice system,

as well as a chance to develop your communication, teamwork and negotiation skills. 

Cases are drawn from submissions from prisoners but also are provided by legal 

practitioners. Law firms involved are Clarions and McKays. Carole McCartney presented

a paper on her Innocence Project work in LILAC 8 and has subsequently had work

published in this area : http://webjcli.ncl.ac.uk/2006/issue3/mccartney3.html
School of Law Community Legal Advice Clinic: The School of Law Community Legal Advice Clinic
 opened in 2009 under the supervision of Lydia Bleasdale-Hill
. It provides advice to members of the community and students with employment, housing, debt, fair trading enquiries, personal injury, mis-selling, contract law, discrimination and privacy.Three firms have committed to providing solicitors to supervise our students – Ford and Warren, Henry Hyams and McKays.Volunteer students were selected through a competitive process.  Other organizations  involved are : BPP law college (Leeds), Business in the Community, Leeds Asylum Seekers Support Network, Manuel Bravo, Stop Hate UK, Tiger 11, Yorkshire and Humber Pro Bono Committee and Youth Offending Team. The clinic is supported by the charity LawWorks and the White Rose Centre for Excellence in Teaching and Learning in Enterprise, and builds on the School of Law’s growing portfolio of pro bono (legal volunteering) work. 

Debating: This is run through the Student Law Society and is sponsored by Allen & Overy.

Mooting: The most traditional form of skills training remains a major undertaking for the Law School and is supervised by David Pearce. He draws for assistance upon local barristers, who generally judge the finals of the internal competitions. Previous judges include Lord Walker of Gestingthorpe, a current member of the appellate committee of the House of Lords.

Negotiation competition: DLA Piper Leeds sponsors the internal law school competition. In 2009, a team from Leeds coached by a member of staff, reached the finals of the national negotiation competition.

Speed interviewing event: In preparation for the annual law fair this event was run by the Law School and the Careers Service and was staffed by law school staff and members of local firms including Ford Warren, Eversheds and Watson Burton.

Corporate social responsibility project, involving Hammonds (Leeds) 

Widening Participation

The most important innovation under this heading is the ‘Pathways to Law’ project. Its

full-time administrator is Herebans Kaur. Pathways to Law is an innovative widening

participation initiative funded by the Sutton Trust and The College of Law to provide

opportunities for students from state schools in England who are interested in pursuing

a career in law and will be first generation attendees at university. The programme targets
students from under-represented backgrounds and provides support throughout years 12
and 13, and beyond into university. The University of Leeds supports Pathways to Law,
along with four other higher education institutions and the legal profession.

Our programme delivers a full and varied selection of lectures, seminars, advice and guidance sessions, skill development and interaction with students and professionals through blogs and e-mentoring. We have fifty places in our Leeds pathway group each year. The programme starts in September of Year 12 and finishes in April of Year 13. We seek to select students who have an interest in studying law and/or law as a career, have little or no family history of higher education, are enthusiastic and willing to commit to the programme, and are studying at a state school. University Sessions can include lectures by professors, debates and moots, careers sessions, university advice and

guidance, and help with presentation and presence skills. The School of Law will allocate a mentor who will be a current law student at Leeds. We also arrange a three to five day placement, during the school holidays, with a law firm as part of the programme. More recently, Mr Peter Winteringham (a local Magistrate) has agreed to offer further work placements in addition to those already offered by the magistrates. The new placements will involve Pathways students 'shadowing' the magistrates. He has also offered a ‘Day in Court’ for Year 13 students (a mock trial set up in a court room with real Judges). We invite all Pathways students to attend the National Conference at the end of their

 first year on the programme. We hold a three-night residential conference in July of each

year at the University of Warwick. At the end of the programme, there is a 'graduation'

ceremony at The Law Society's Hall to commemorate participation in Pathways. The

following bodies are assisting the Law  School with this project:  Beachcrofts, College of
Law (York), DLA Piper, DWF, Eversheds, Irwin Mitchell, Leeds Magistrates’ Court

Service, Pinsent Masons, Schofield Sweeney, Walker Morris and the West Yorkshire
Crown Prosecution Service 

Some of the WP activities involve students who are trained to give presentations as part

of our widerWP programme: 

(i) HEFCE Summer Schools: these take place in July. Two Undergraduate students have been trained and briefed to deliver sessions on campus

(ii) Kirklees and Calderdale Aimhigher: Undergraduate students have been trained and briefed to deliver sessions in Huddersfield to Year 10 students from across the region

Reach for Excellence Summer School: these were held in August addressing the topic “To Bail or Not to Bail?” 

(iii) Wakefield Aim Higher: Wakefield's annual HE Experience Day: Five sessions were held, working with Wakefield Aimhigher. Schools/colleges from all over Wakefield who attended 'taster sessions' in all subjects, including law.  

‘Get the job skills’

Whilst it is important for students to acquire transferable skills it is equally important for 

them to develop ‘Get the job skills’ – eg identification of employers who fit the student’s

‘wishlist’, awareness of employer application and interview procedures, information

sources enabling students to identify, target employers and tailor job applications and

engagement in mock interview practice. The following section summaries the sources of
help and support which are available in the law school or university.

Careers Fairs

The University Careers Service hosts an annual law fair held over two days in the 

Parkinson Building. The law fair was inaugurated approximately 20 years ago as a joint 

project by the School of Law and the Careers Service.  It is now organised by the Careers 

Service in consultation with the Careers Adviser of the law school. The event has become

the largest law careers event outside of London.  It is organised largely

for the benefit of Leeds law students (whilst other university law school students do 

attend eg Huddersfield, Hull, York and Sheffield) whilst some staff also make the effort

to attend the event to ‘fly the flag’ for the law school (speaking to the staff on as many

stands as possible). In my experience this is very much appreciated by the law firms and

other organisations which attend the fair. The law fair has expanded over the years, so

much so, that in 2007 -- 2008 some 65 organisations (mostly large law firms) hired 

stands at the fair. Shortly before the law fair commences, the Careers Service, with the 

support of some members of the law school's staff and representatives of local law firms

(eg Ford and Warren, Wilsons, Watson Burton, Eversheds, etc) run events to enable

students to get the most out of the law fair. In addition to CV checking sessions students

are able to engage in speed interviewing (one of a range of developments introduced by

the Careers Adviser). Students are encouraged to tailor questions to attending target 

employers.

In addition to the annual law fair held in the Parkinson Building Lydia Bleasdale-Hill organised an Alternative Careers Fair for law students in 2007, whilst in 2006, reflecting the development of the Criminal Justice Undergraduate law programme, Stuart Lister, in conjunction with Angela Wilcox of the Careers Service and the West The Yorkshire Criminal Justice Board, organised a Criminal Justice Law Fair.

Careers events programmes

The Careers Service organises each year, in consultation with the law school’s Careers Adviser, a programme of careers events for the benefit of law students. This programme has expanded over the years with 10 events organised in semester one of the last academic year and 8 events in semester two.  In recent years participating law firms have shown a preference for events which are skills-related (eg negotiation exercises) or which assist students with applications for training contracts (eg advice regarding application forms, covering letters and interview questions).  The events programme is largely dominated by the large commercial law firms which have the resources and administrative systems in place to book a slot in the events programme from year to year. 

In recent years the student law society
 has developed its own programme of careers events and has appointed committee members who are responsible both for solicitor orientated careers and barrister orientated careers (see details of the current committee members at leedslawsoc.com). This development is in part due to the willingness of law firms to sponsor such events and also the fact that the Careers Service’s events programme is booked up early. Annexe 2 contains a list of the careers events organised by leedslawsoc.

Law school careers information resource

In 2009 the school Careers Adviser produced a range of 31 careers leaflets. This resource extends to a total of 177 pages and currently consists of 31 careers leaflets (11 leaflets were reproduced with the kind permission of the College of Law) A list of the careers leaflets appears in Annex 3 to this report. This resource was produced to assist students with their job search by drawing attention to important issues which students may not otherwise have encountered in their own research.

Taught Programmes Support Officer

In 2006 the law school appointed a Taught Programmes Support Officer (working in our Student Support Office) with particular responsibility for the personal development of students (PDP).  Law students now have a point of contact they can refer to any day of the week for advice in regard to personal development or career planning. 

Careers-related communication with students

Law students receive regular e-mails, relating to careers, from law school staff – especially the Taught Programmes Support Officer and the Careers Adviser.  With the creation of the larger student’s common rooms we have acquired the space to post much more careers-related information on notice boards.  In particular, we have posted a careers calendar (timeline) advising students what they need to be doing (in regard to career planning) during each year of their degree programme (this calendar is also reproduced in the law student’s handbooks).  In addition we have created a careers ‘library’ of free careers literature located in the undergraduate student’s common room. Law students have access to detailed documentation relating to qualification as a solicitor/barrister (eg Chambers Directory and The Training Contract and Pupillage Handbook).

The provision of advice

The role of the law school Careers Adviser has evolved from giving face-to-face careers advice to law students to an oversight role, especially in regard to the provision of information - both published information or information available via the Internet. Whilst the number of face-to-face meetings with students has declined much more time is now involved in responding to e-mail enquiries.

Of course the vast majority of advice given to law students is given by the Careers Service consultants. In the mid-1990s the Careers Service employed two full-time members of staff to provide careers advice to any student within the university who was interested in pursuing a career as a lawyer.  Currently the provision of careers service advice responsibilities is split between one part-time consultant, and two full-time members of staff who devote part of their time to providing law-related careers advice.  In recognition of the reluctance of students (of all disciplines) to visit the careers centre the Careers Service has developed an ‘outreach’ programme -- going out to schools within the University to provide careers sessions dealing with CV checks, interview advice, etc. Such meetings are regularly scheduled to take place in the law school.

The School of Law Alumni database

Approximately 2 years ago the Careers Adviser suggested that the law school should create a database of Leeds law school alumni (law school graduates who are about to qualify or are now qualified lawyers).  The aim in setting up the database was to provide our current cohort of students with a contact in a target employing organisation to help the student with interview advice, CV checks and the application process. There are currently over 200 entries on the database. Access to the student database is controlled by staff in our Student Support Office. 

The Law School/local law firm mentor schemes

In 2009 the Careers Adviser launched a mentor scheme in collaboration with Walker Morris solicitors Leeds. Feedback from the majority of the 20 students who participated in the scheme has been very positive. Trainee solicitors and newly qualified solicitors employed by Walker Morris act as mentors to law students. Mentees are entitled to five hours of advice, usually delivered by e mail, relating to CVs, applications, covering letters and the nature of the work in the range of legal specialisms undertaken by Walker Morris. Mentees are selected by a competitive process and preference is given to final year students. The scheme continues to run and we have plans to establish a similar scheme with Ford & Warren for students on our Senior Status LLM degree programme.

CONCLUSION
The dash for skills (if I may call it that) ought, in my view, prompt a range of questions

for law schools to consider and in my presentation I intend to leave time aside to

debate these issues.

1. Why have law schools, rather than university services (eg the careers service, 

    skills centre, employability unit, etc), chosen to provide skills training opportunities? Is
    the function of a law degree to provide a liberal education, to prepare students to enter

    the legal profession or both?

2. What are the resource implications of the dash for skills in an era of government
    cutbacks?

3. What incentives are there for students and staff to engage in the dash for skills?

4. Do student expectations match provision? Given the democratization of HE with its
   emphasis on choice and opportunity should all law students have a right to engage in a 
   minimum number of skills opportunities? Is it the case that only the well-motivated and
   well-informed student realize the significance of obtaining skills training?

5. If skills training is a good idea how should it be provided (Within or in tandem to the

   degree programme? By the law school or a range of providers?)?

6. Is it preferable to leave skills tuition to the LPC/BPTC stage (eg at The College of

    Law) or should it be embedded within the degree (eg Kent and York law schools)?

7. What is current best practice?

8. Given anecdotal information that approximately 30% of newly qualified lawyers are 

    not sure that they made the right career decision should the dash for skills include the
    provision of advice/information/support to enable students to select a career that fits
    their interests, aptitudes and skills? In this regard I refer my students to ‘What Color is 
    my Parachute?’

Annexe 1

Leeds for Life case studies
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Lee Thompson Politics and Parliamentary Studies 

What do you hope to go on and do when you graduate from the University of Leeds?

As part of my BA Politics and Parliamentary Studies programme I undertook a placement year, I spent five months working in Washington DC for Hillary Clinton’s Presidential Campaign and the Democratic Senator for Ohio Sherrod Brown.  The second half of the year was a placement working in the House of Commons where I worked for Health Minister, Ann Keen MP. My placement year really gave me an insight into what I want to do after completing my degree  I am pretty sure I don’t want to become Prime Minister but I would like to pursue a career in Government or Public Relations, or even Political Consultancy .

What skills and attributes do you think you've gained from your course?

As I have already mentioned, my placement year was invaluable it provided me with skills which I will not only use now but for the rest of my life. Whilst working in the United States Senate I worked in the Press Office for Senator Brown. I organised daily press conferences which taught me how to work under pressure and learn the acquired skill of how to deal with journalists. I learnt how to time manage and how to meet a deadline, as well as knowing how to adapt myself to the working environment. In Westminster I learnt how to work with people, meeting constituents on a weekly
basis helped me adapt my interpersonal skills to work with people from a wide array of cultures and backgrounds.

What skills and attributes do you think you've gained from co-curricular activities?

I am currently in my third year of the four year course; in my first and Second Year I was able to undertake several co-curricular activities. The University of Leeds has so many societies and sporting clubs that you can get involved with. I opted to join the debating society, politics society, and a society which my friends set up called ‘Democ Soc’ which aimed to empower students to use their vote at the local and national elections. I think the societies I joined sat well with my degree. They taught me skills such as how to be a more effective campaigner and how to work with others. If university teaches you only one thing, I think it is how to communicate with other people. Co-curricular activities are not only a break from study, but a chance to meet new people and socialise with friends too something that I feel is a large aspect of University Life.

How will these skills and attributes help you achieve what you want to do when you graduate?

Academically, I think that University has taught me to time manage effectively and work to deadlines something that I have already utilised during my time working in Parliament where work is very fast paced.  My placement year has given me skills which will stay with me for the rest of my working life, from silly things like how to utilise Microsoft Outlook effectively (The Calendar/Reminder System is my saviour!) to having the confidence and interpersonal skills to work with constituents, colleagues, Government Ministers and even United States Senators.

How do you think you have benefited from studying at Leeds?

I can’t really express enough how amazing my time at the University of Leeds has been.  It has provided me with so many fantastic opportunities that I will remember for the rest of my life, I have met so many people from all walks of life, I have realised that I can live on my own and support myself… and most importantly Leeds has made me realise who I am!  It sounds clichéd, but I have grown as a person while at Leeds.  I would say I am a very different person than when I arrived as a young “Fresher”.  You really find yourself at Uni and where better to find yourself than in a great city, with great people and most importantly a great University!

Karen Wilton Biochemistry 

What do you hope to go on and do when you graduate from the University of Leeds?

I have tried to keep my options open so at the moment am applying for postgraduate courses and jobs. I think I would like to do a PhD as I really enjoyed my final year research project, and there a few areas I have become interested in that I would like to keep studying. I did a year working for a pharmaceutical company and enjoyed that too but I think doing a PhD will give me more career opportunities in areas that interest me.

What skills and qualities do you think you’ve gained from your course?

I have become very efficient at managing my time and perfecting the work/play balance! I have acquired numerous lab skills through taught lab sessions at uni, as well as my placement and third year placement.

What skills and qualities do you think you’ve gained from co-curricular activities?

I have improved my communication and organisational skills. I have helped to organise trips for the caving society, as well as sorting out a venue, band and menus for our annual dinner. Caving also requires a lot of teamwork so I feel I have improved in this area too. I joined the University’s TV station LS:TV and presented one of the shows, which helped to improve my confidence as well as learning a bit about how shows are made and edited.

How will these skills and qualities help you achieve what you want to do when you graduate?

Having worked for a pharmaceutical company for a year I feel I already have the skills for the workplace. I have learnt numerous lab techniques that companies may require. I also feel I have acquired excellent study and time management skills so could easily take on postgraduate study, which is my preferred option at the moment.

What has been your proudest moment while studying at Leeds?

Securing an industrial placement at MedImmune UK. I was very keen to do a year in industry as I was unsure what career path to take and thought this would be a great way to get a taste of the working world. It was very interesting to see how a pharmaceutical company works and what careers are available. It was also great work experience that I am sure will benefit me in the future when I am applying for jobs.

I also came runner up in the Centre for Biosciences student award, for which I made a short video ‘given your degree, what are you looking forward to in the future?’ I won £50 and my video is now shown on the Centre for Bioscience website. Not only was it fun to make, it gave me a chance to reflect on my time at university and how it had prepared me for the future, and how I wasn’t even sure what that future held! 

I also won the ‘most promising new caver’ award after my first year of caving. This was probably due to me going on caving trips every weekend despite having sustained a nasty hand injury on the first ever trip!

How do you think you have benefited from studying at Leeds?

Leeds University has given me excellent learning facilities and the opportunity to tailor my degree, with a choice of modules to study and the option of undertaking a year in industry. Leeds is also a great city to study in, with lots to do and see. The Yorkshire dales are not too far away either and have some great caves to explore!

What advice would you have for students just starting out at Leeds?

Be passionate about your degree, explore Leeds as much as possible and take up at least one crazy hobby

Clare Coley Accounting and Finance 

What do you hope to go on and do when you graduate from the University of Leeds?

When I graduate from the University of Leeds, I hope to gain a place on a graduate scheme in one of the big four accountancy firms. There I intend to complete my professional accountancy qualification while working my way up the career ladder within the firm.

What skills and qualities do you think you’ve gained from your course?

From the content of my course, I have gained the basic accounting and finance knowledge and increased my understanding of the UK economy and current recession. In addition, I have built on my analytical ability and strengthened my writing and time-keeping skills. Overall, my modules have given me the opportunities to work with peers on current issues while maintaining a career focus.

What skills and qualities do you think you’ve gained from co-curricular activities so far 
(e.g. volunteering, clubs/societies)?

In my first year at university I was Treasurer of the JCR of my hall’s accommodation. We organised a variety of events, one of which was the Christmas Ball. By being treasurer, in addition to learning about making a budget to fit all the committee members’ ideas, I learnt sales skills when persuading the rest of the committee the optimal route to take when paying for the Ball.

In my second year I became Cox to the Novice Men in Rowing. Generally I gained teamwork and leadership experience while working with new friends. Specifically as a Cox, I increased my ability to gain trust and respect. In addition, as a result of participating in the land training I developed my skills in long distance running.

During the University breaks, I take part in volunteering in homeless shelters in London. From the volunteering I have learnt not to pre-judge people. I also interact with the residents through activities I create and manage.

How will these skills and qualities help you achieve what you want to do when you graduate?

Having organisation and time-keeping skills will ensure I meet project deadlines while working in my future career. Both skills will also enable me to have a suitable work/life balance once I have graduated. My teamwork, leadership and people management experiences mean that I will be able to work well with colleagues within my office team. This should ensure that all project requirements are fulfilled while maintaining a good relationship and positive attitude within the working team. I will be able to use my creativity and sales skills in my career when thinking of new consulting ventures and selling them both within the firm and to prospective clients. My greater depth in knowledge of the economy and accounting means that I already have the foundations to be able to work in my desired career. In addition to helping with my future, the real life aspect of my course, for example mortgages, means that I understand the environment that I am living in.

What has been your proudest moment while studying at Leeds?

My proudest moment while studying at Leeds University has been gaining a place on the GE Foundation Scholar-Leader Programme. Having submitted a lengthy and detailed application form explaining why I should receive sponsorship during university, I attended a 5-panel interview to gain a place on the programme. I am proud as I am one of 15 winners from across the UK. I feel I have used the sponsorship and additional experiences - seminars, networking and volunteering experiences - to the best of my advantage. Learning about leadership and business was an enjoyable experience, which also increased the opportunities available to me within the University.

How do you think you have benefited from studying at Leeds?

The main benefit I will receive from studying at the University of Leeds is gaining a degree from a ‘Russell Group’ University, which I believe is important to gain a place on a graduate placement. I have also benefited from the support I have received from my personal tutor. I have been encouraged to send in application forms for different programmes and converse about subjects in which I have become particularly interested i.e. banking and the economy.

Leeds University uses different platforms, such as Leeds for Life, to promote clubs, societies and skills modules on offer. I believe taking part in these benefits me by increasing the range of abilities I am able to put on my CV. In general, Leeds University not only enables students to gain a degree but it also gives them the opportunity to learn the extra skills and abilities required to survive in the real world and get a great start to a career.

Victoria Hundleby Maths and Management 

What do you hope to go on and do when you graduate from the University of Leeds?

I would like to go into a graduate job where further training is provided. Then, after building on my skills and confidence in a working environment I would perhaps like to go into teaching when I’m a bit older. The good thing about my degree is that it allows me to go into a wide range of jobs.

What skills and attributes do you think you’ve developed as part of your course so far?

I have improved my attention to detail. As my course has got harder I have found I have to be a lot more thorough and precise. This is especially true for the Maths part of my course and also the finance side, like balance sheets and income statements.

What skills and attributes do you think you’ve developed from co- curricular activities?

I trained as a peer mentor, which has helped me to improve my problem solving skills and working as part of a team.

How will these skills and attributes help you achieve what you want to do when you graduate?

To be a good team player isn’t something that can necessarily be taught – you have to go out and find opportunities to improve yourself. Therefore by joining societies and taking training opportunities means skills like communication will improve.

What has been your proudest moment while studying at Leeds?

Completing my placement at a local college is one of my proudest moments at Leeds. Whilst there I worked with a wide range of people (some twice my age!) and improved my communication skills. As a project I decided to do a ‘Guide to Doing Maths at University’ and I presented this to the class at the end of my placement. It was well received and I felt proud that I had made the effort to do the placement instead of other modules. It felt like harder wok sometimes but I improved in terms of confidence and adapting to new situations.

How do you think you have benefited from studying at Leeds?

Leeds has lots of resources to use including computers, so many books but also access to lecturers and module leaders. By being such a well thought of university it has helped me to meet people at recruitment fairs from top companies, because they target Leeds due to its reputation as a good university. This means it is an excellent stepping stone that I can use to improve my subject knowledge but also get a good job when I graduate.

Annexe 2

The Leedslawsoc committee member with responsibility for intending solicitors organized a range of events including :

(i) careers presentations by 16 commercial law firms

(ii) a careers dinner attended by 12 commercial firms

(iii) a presentation from PriceWaterhouseCoopers

(iv) workshops with CMS (interviews) and Lovells (commercial awareness)

                  open days at Clifford Chance, Addleshaw Goddard and Linklaters 

The Leedslawsoc committee member with responsibility for intending barristers organized the following :

(i) Organised 5 student mini-pupillages through contacts that I have worked hard to build up good relationships with (namely CPS and Barristers

(ii) Organised tour/buffet lunch/presentation by a barrister at Gray’s Inn to inform intending barristers about how to join an Inn, what an Inn is, and careers at the Bar.

(iii) Organised a group of students to attend a student dining session at Inner Temple (an opportunity to sit and talk to barristers/QCs/Judges).

(iv) Arranged a group of students to meet up with a Leeds barrister for informal chat/drinks to learn more about the career

(v) Organised a group of students to organize and staff the St Pauls Chambers Xmas  cocktail party- many of us got a mini-pupillage following this event.

(vi) Arranged (twice now) for the Chief of the West Yorks CPS to  come to the law dept to give a careers talk. I designed/organised for it to  be pub-quiz style themed so that students could interact on a more informal  basis. I negotiated for the 3 winners of the quiz to be offered work experience with the CPS

 (vii) I send e-mails out reminding people of key dates for bar careers i.e.  scholarship

        application deadline/BVC deadline/Inn membership deadline.  
 (viii) I wrote an information booklet, with input from Neil Stanley, for intending

         barristers.
  (ix) I frequently meet up with people individually to give advice and read CVs. 
   (x) Organised a trip and talk by barristers at One Essex Court  Chambers (London)-

         this is one of the  top 4 chambers in the UK
   (xi) I set up a Q&A service between Leeds law students and a local  
          barrister for anyone who wants bar career advice

Annexe 3
Law school careers leaflet resource

Starting out : choosing between a career as a solicitor or barrister.
Future solicitors: assessing your chances of success as a solicitor.
Future solicitors: beginning your career as a solicitor.

Future solicitors: researching employers and areas of practice for training contracts.

Future solicitors: CVs for training contracts.

Future solicitors: application forms for training contracts.

Future solicitors: writing a covering letter for a training contract application.

Future solicitors: preparing for training contract interviews.

Future solicitors: examples of questions asked at training contract interviews.

Perfect for practice: likelihood of success (solicitors).

Perfect for practice : likelihood of success (barristers).

The Bar : how to apply for pupillage.

The Bar : how to research employment and areas of practice.

The Bar : examples of questions asked at pupillage interviews.

The Bar : how to prepare for pupillage interviews.

The Bar : how to obtain a place on the BVC, join an Inn and finance your studies.

CVs for barristers : how to write CVs that work at the Bar.

How to prepare for interviews at High Street and smaller law firms.

How to target employers : students with a II(ii) or below.

How to target employers : mature students and career changes.

How to write CVs that work: mature students and career changes.

How to target employers: non-EEA students.

How to make applications that work: international students.

Managing your career planning.

Legal skills: your gateway to the legal profession.

Careers conference: College of Law, York (summer 2009).

Careers related web addresses and sources of information.

Careers: areas of legal practice.

Law Society Guide to becoming a solicitor.

Bar Council Careers Guide.

Top 10 interview tips.

END.

� Neil Stanley LLB, Solicitor, was the law school’s careers advisor 1994-2009.


� www.cabinetoffice.gov.uk/media/310446/skills_strategy.pdf


� Professor Clive Walker, Lydia Bleasdale-Hill, Herebans Kaur, the Leeds for Life website and the


  University of Leeds Careers Service.


� https://leedsforlife.leeds.ac.uk


� https://leedsforlife.leeds.ac.uk





� � HYPERLINK "mailto:legaladviceclinic@leeds.ac.uk" �legaladviceclinic@leeds.ac.uk�





� careerweb.leeds.ac.uk/students/our-accredited-modules/types-of-modules.asp





� Lydia Bleasdale-Hill is a Director of both the Legal Advice Clinic and the Innocence Project.


� Leedslawsoc.com


� Bolles, R, N,. What color is my parachute : A practical guide for job hunting and career changes (2004)


    OUP.  This text contains helpful exercises to help the reader identify employment which corresponds to


   the reader’s interests.
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